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• Restorative Practices are about working WITH people 

rather than doing things TO or FOR them; 

 

• It is about offering high levels of support, whilst 

challenging inappropriate behaviour and encouraging 

acceptance of responsibility and the setting of clear 

boundaries. 
 



 

CDI believe that a restorative community is one that is well 

able to manage conflict and tensions by building good 

relationships and by being equipped to repair harm in a 

positive manner. 

 
 
 

 



The Childhood Development Initiative (CDI) is working to 

create a Restorative Community in Tallaght West through 

the introduction and delivery of training in restorative 

practices, the accreditation of local trainers, and support to 

organisations and people seeking to work restoratively. 
 

 



 
 • RP training began in 2010 (as part of our CSI); 

• Training was provided monthly; 

• Trainees drawn from all agencies working with children 

and young people as well as residents and young 

people themselves; 

• To date, over 700 people trained locally; 

• 16 local trainers accredited; 

• Independent evaluation carried out by NUIG; 

• St. Marks Community School became the 1st RP 

organisation in Tallaght in October 2012.  

 



75% of those surveyed had experienced others using Restorative Practice 

in work, school or the community. 

Frequency of use of Restorative Practice 

• 55% work;               

• 46% School;                      

• 41% community. 

87% of trainees reported being better able to manage conflict;  

82% of trainees reported being better able to manage other problems. 



Increased confidence in managing conflict: 

Up 12% at work/school (49% - 61%);  

Up 10%  in the home (38% - 48%); 

Up 19% in the community (16% - 35%); 

Up  28% in an interagency setting (09% - 37%). 

Overall 43% reduction in disputes: 

Down 23% at work (49% -61%); 

Down 5% in the home (10% - 5%); 

Down 1% in the community (3% -2%). 

 



36% of trainees reported being more willing to report crime / anti social 

behaviour. 

RP had helped to improve relationships: 

With neighbours (Up 14%); 

With service users (Up 61%);  

With work colleagues (Up 47%);  

With family members (Up 47%). 



• Currently working with a number of other areas to 

develop “Restorative Communities”;  

 

• Launch TW as Ireland’s first Restorative Community; 

 

• Support local organisations to “embed” RP; 

 

• Finalise the evaluation and disseminate the learning. 

 
 

 



Interagency Management Committee; 

 

Alignment with National Developments; 

 

Training of Local Trainers; 

 

Trainers Community of Practice; 

 

Independent Evaluation. 

 

 

 



Failure to pilot the training; 

 

The need for monthly training; 

 

Times of the training (full days); 

 

Part-time Coordinator. 

 

 

 

 





 

Questions? 



 What barriers have you encountered (or 
might you encounter) in using RP in your 
work? 

 

 What factors/processes/people do (or 
could) help to promote RP in your work? 

 

 


